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2.1

INTRODUCTION

Government has, on 17 May, 2024, agreed to the introduction of a Sexual
Harassment Workplace Policy across the Public Service and which is

mandatory for all Ministries/Departments.

The aim of the Policy is to foster a work environment free from sexual
harassment and any inappropriate conducts of a sexual nature. It seeks to
ensure full compliance with existing legislation while promoting a culture
where public officers respect one another’s dignity, privacy and right to

equity.

environment characterised by mutual trust, respect and the absence of
intimidation that will promote an enabling workplace free from sexual
harassment. All staff, regardless of their grade and gender, shall comply

with this Policy.

POLICY STATEMENT

() to provide a safe and healthy working environment for all its
employees, free from sexual harassment at work, in compliance

‘with existing legislations;

(i)  to prevent cases of sexual harassment or any incident related

thereto and to address related complaints;

(i) to adopt a zero-tolerance policy on any form of sexual

harassment at the workplace, respond promptly to all incidents
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2.2

2.3

3.

reported, treat them seriously and investigate into all allegations

thoroughly and in an objective manner; and

(iv) to treat all employees with dignity and respect.

No employee shall be victimised or subjected to retaliation for making a

complaint of sexual harassment. Complaints shall be handled with due

- respect to the sensitivity of the matter and to the rights of both the

complainant and the alleged harasser. Where a complaint is reported to
the Supervising Officer or he/she becomes aware of any alleged case of
sexual harassment, the incident shall be inquired into and prompt action
shall be taken to address the issue. All cases and records pertaining to

reported complaints of sexual harassment shall be kept confidential.

Any Officer who is subject to sexual harassment is therefore requested to
contact the Head of Human Resource Section or any designated officer
by the Responsible Officer and he/she will be informed of the procedure

for dealing with the case as appropriate.

Details of the Policy as adopted by Government is being

enclosed at Annex.

Ministry of Youth Empowerment, Sports & Recreation,
Levels 7 and 8, Citadelle Mall,

Corner Sir Louis Pasteur and Sir Virgil Naz Streets,

Port Louis

Official Seal:
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